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IntroductIon

As the Superintendent of the Clinton County Regional Education Service Agency (CCRESA), it is a pleasure to present this 
Annual Report of the CCRESA’s service and leadership to our communities and school districts in Clinton County. We truly 
believe that a major role of ISDs/RESAs is to provide visionary leadership and exemplary service in support of “Learning 
for Life.” 

The Board of Education and staff continue to be wholeheartedly committed to that mission and to providing enriched edu-
cational opportunities for students, schools and communities. We believe education is the essential element for success 
and that through education, each individual’s full potential can be realized. CCRESA serves a wide range of students from 
infants to adults, special-needs to at-risk, gifted, and career and technical –minded high school students alike. This makes 
the educational component not only essential but also the common element that connects these student populations and 
makes CCRESA an exciting and vibrant education organization.

The programs and services highlighted in this report help to identify the roles that CCRESA focused on and delivered 
throughout this past year. Through direct and collaborative services, the staff at CCRESA continues to work to identify 
opportunities to improve on those programs and services currently in place and seek new collaborative opportunities 
for the future. A highly skilled and talented CCRESA staff, and willing collaborative partners in the future, will create 
educational opportunities within our schools and communities that will enhance the quality of life for our residents and 
communities.

Enjoy the highlights in this report. The continued support of the local school districts, staff, parents, partners, and the 
community is valued and appreciated. As always, we look forward to the challenges of the future and to our part in the 
big picture of “Learning for Life.” 
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about us

ccresa Vision statement
It is the vision of CCRESA to create an environment where everyone is continually learning. In 
pursuit of this vision, CCRESA will...

•  Deliver high quality educational programming and support
•  Lead the pursuit of educational opportunities for learners of all ages
•  Model and encourage lifelong learning
•  Continually challenge the status quo

ccresa mission statement
It is the mission of CCRESA to lead and support learning. In pursuit of this mission, CCRESA 
will…

•  Prepare learners to be successful in a competitive, global economy
•  Continually enhance student achievement
•  Employ a competent, enthusiastic staff that provides exemplary customer service
•  Collaborates with schools and other agencies
•  Continually assess the effectiveness and efficiency of CCRESA programs and services

constituents
CCRESA constituents include: Bath Community School District, DeWitt Public Schools, Fowler 
Public Schools, Ovid-Elsie Area Schools, Pewamo-Westphalia Community Schools, St. Johns Public 
Schools and non-public schools.

Locations
CCRESA is located at three sites:

CCRESA Administration Offices and Conference Center
1013 S. US 27, Suite A • St. Johns, MI 48879-2423

CCRESA Educational Center
4179 South US 27 • St. Johns, MI 48879-2423

CCRESA Office of Innovative Projects,
Early On® Training and Technical Assistance
13109 Schavey Rd., Suite 4 • DeWitt, MI 48820

annual education report (aer)
The AER is an annual publication of Clinton County Regional Educational Service Agency. The re-
port is a vehicle to communicate to our educational partners and the community information and 
activities as they relate to the support of our mission statement.

for more information contact:
Julie Banfield, Consultant for Special Projects
CCRESA
13109 Schavey Rd., Suite 4 • DeWitt, MI 48820
Phone: 517.668.0185 • Fax: 517.668.0446
Email: banfield_j@ccresa.org • Website: www.ccresa.org
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best PractIce

The CCRESA is part of the Mid-Michigan Consortium for leveraging professional development dollars. One of the areas 
identified by county school administrators was the need for assistance with curriculum, assessment and instructional 
strategies that would reach all students. As a result, a series of sessions addressing Universal by Design and Differentiated 
Instruction (UbD-DI) were held in which Carol Ann Tomlinson, a nationally known presenter, was brought into the area 
to work with local teams. As a result of needs expressed by the local districts, the Mid-Michigan Consortium organized a 
Power Standards project that involved content experts from throughout the state. This multi-year project continued during 
the 2008-2009 school year with an external review of the Power Standards and a roll out in which nearly a hundred educa-
tors learned to unpack content standards into a classroom usable format. This consortium also collaborated to provide 
a Course Management System online called Blackboard and training for the staff. This program helps meet National and 
Michigan Educational Technology standards for students and staff by providing an online resource for teaching and learn-
ing. Educators learned effective strategies to extend their classroom resources in a safe online environment.

Grade LeVeL and HIGH scHooL content 
exPectatIons (GLce)/Hsce 

Beginning in October 2005, students in grades three through eight were tested in reading and mathematics to comply with 
the federal requirements of “No Child Left Behind.” High school students began taking the Michigan Merit Exam in the 
spring of 2007. This exam incorporates the ACT along with additional components in the core subject areas. In order to 
assist local administrators and teachers in aligning curricula with the Grade Level Content Expectations and High School 
Content Expectations (GLCE/HSCE), CCRESA worked with K-12 teachers in all districts, assisting them in identifying where 
resources and materials need to be shifted and determining what changes need to be made in realigning local curricula 
with the state requirements. 

currIcuLum aLIGnment

CCRESA is always striving to assist the constituent districts with their efforts to align curriculum with the Michigan Stan-
dards and Benchmarks, Grade Level Content Expectations and High School Content Expectations. During the 2008-2009 
school year, CCRESA facilitated a number of activities and programs that focused on core curriculum alignment. CCRESA 
also provided districts with the most up-to-date information related to high school reform including the Michigan Merit 
Curriculum, High School Content Expectations and Personal Curriculum.

WItHIn dIstrIct ProfessIonaL 
deVeLoPment

In addition to providing training at the county level, as a result of Local Service Planning, CCRESA also conducted on-site 
training and workshops on a variety of topics within our local school districts.  CCRESA trained district principals and 
teachers in data analysis and interpretation, how to realign course content to improve student performance, how to use 
technology to improve learning for boys and girls, how to assess student work, and how to differentiate instruction and 
assessment for all students across all curricular areas.  

ProfessIonaL deVeLoPment 

CCRESA offered a variety of professional development opportunities in 2008-2009 that focused on methods to assist 
student academic learning. Professional development activities were tied to school improvement goals and were based 
upon the Michigan Curriculum Frameworks, the Content Expectations, the Teaching and Learning Standards, the Michi-
gan Assessment Standards, as well as the National Staff Development Council’s Standards for Staff Development. Over 133 
workshops were offered between July, 2008 and June, 2009 serving over 2,511 participants.  

To provide research based professional development, members of the County Curriculum and Instruction Council disag-
gregated data to identify and target specific areas of need. Internet surveys of county administrators were also conducted 



n 5

T
eaching for L

earning
T

eaching for L
earning

by CCRESA staff to determine specific skills needed by school leaders. Highlights of the professional development oppor-
tunities offered during 2008-2009 were: 

•	 Attributes	impacting	student	achievement	including	effective	teaching	strategies	and	learning	through	the	use	of	
technology and resources to support different learning styles. 

•	 Classroom	support	 for	new	 teaching	methods	 in	 Language	Arts,	Math,	 Science,	 Fine	Arts,	Career	&	Technical	
Education, Technology, Managing and Providing Online Learning Resources, and Assessment. 

•	 Meeting	state	requirements	for	online	experience	or	coursework	through	a	Course	Management	System.
•	 School	and	district	support	for	the	state	and	national	mandates	of	“Education	YES”	and	“No	Child	Left	Behind.”	
•	 Support	of	data-based	decision-making	including	MEAP	Assistance	and	Data	Analysis.	
•	 Technology	 training	 in	 the	 areas	 of	 data	 analysis	 and	 classroom	 instruction	 to	 use	 and	 develop	 21st	 century	

skills. 

dIstrIct/buILdInG scHooL ImProVement 
frameWork/educatIon Yes! and scHooL 
ImProVement PLannInG

CCRESA assisted local districts throughout the year with implementing their school improvement and NCA plans and 
aligning their efforts with the State’s School Improvement Framework.  In addition to the systemic school improvement 
support,	CCRESA	offered	facilitated	work	sessions	for	administrators	to	assist	them	with	Education	YES!	reporting	using	
the online portal site. CCRESA assisted local districts with state compliance activities and the appeal process as well as 
with identifying potential areas that local districts and buildings needed to address assuring student achievement success 
in the future. 

assessment

CCRESA has focused efforts on Assessment FOR Learning versus Assessment OF Learning. Numerous on-going activities 
had taken place to assist local districts with developing and implementing their assessment plans. Assessments in K-8 
math, 2-8 writing, Algebra I and Geometry were made available for local districts to use. This year, each of our local 
districts received an assessment station and will receive training to assist buildings in establishing a formative assessment 
approach within each of the schools. This focus on assessment will continue in the 2009-2010 school year.

A team of ten teachers and administrators from both Clinton and Shiawassee counties went through statewide training 
in an effort to build capacity for changing classroom practice in using assessments. This multi-year project will focus on 
linking learning and grading to standards and determining student proficiency based on learning not on grades. 

summer assessment academY 

As part of their efforts to change classroom practice in using standards to measure student proficiency, a three day sum-
mer assessment academy was held for staff in both Clinton and Shiawassee counties. The focus of the academy was on 
assessing student learning, demonstrating student learning and communicating student learning. Participants completed 
an assessment map and went through a process of assuring that assessments matched learning targets. They also learned 
how to provide descriptive rather than evaluative feedback to students so that students know exactly what they need to do 
to demonstrate learning.         

LIteracY Leaders 

Nearly three dozen K-12 Literacy Leaders from Clinton and Shiawassee Counties met in a professional learning community 
throughout the course of the 2008-2009 school year networking, engaging in book study and sharing resources. Among 
the topics they worked on were tiered and differentiated literacy instruction, resources for involving parents, resources 
for school and district professional development, writing ideas to use with students and curriculum for use with students 
during the summer.       



LIteracY

CCRESA provided numerous training opportunities in the area of literacy during the 2008-2009 school year. National 
presenter Debbie Diller was invited to the county during county-wide professional development days for several of the 
districts. Diller provided training for over 300 K-6 teachers in the use of literacy work stations for differentiating reading 
instruction. Over 50 county K-3 teachers received training through two DIBELS sessions which focused on the Big Five in 
Reading; Phonological Awareness, Comprehension, Vocabulary, Fluency, and Phonics. Participants learned to administer, 
interpret and use the results of this reading assessment to design instruction for struggling readers. 

There were five, Put Readers First workshops, which offered opportunities for K-6 teachers to acquire additional skill in 
reading instruction and in using classroom assessment to guide instruction. A Diller follow-up session called Alphabet 
Soup was designed for one district’s professional development day and any county teacher interested in acquiring class-
room resources for fully implementing literacy work stations.

scIence

Science teachers received professional development regarding the use of the K-7 science companion documents as an 
instructional tool. These documents help to clarify the expectations, vocabulary, instructional strategies and assessments 
for K-7 science. High school teachers began to meet on a regular basis to discuss curriculum, instruction and assessment 
across the county. High School science teachers also had the opportunity to receive professional development through 
the High School Math and Science Success Grant project.  The focus of the grant was to provide high school teachers with 
an awareness of best practice strategies and the integration of inquiry based instruction. The county also benefited from 
having two teacher leaders who were on sabbatical for the second semester of the school year. These teachers served as 
leaders in the county in the areas of instructional strategies, materials and assessment.   

matHematIcs 
The concentration on mathematics over the past year was to assist high school teachers in best practice teaching strategies 
to reach all students. Intense professional development was conducted with a focus on Algebra I. Data analysis along with 
formative and summative classroom assessment was also a priority. Elementary and middle school teachers continued 
to focus on the use of assessment data and how this data is valuable in informing instruction and improvement for all 
students. Professional development sessions were conducted at CCRESA, SRESD and in local districts regarding the use of 
assessments and data analysis.

caPItaL area scIence and matH center 
(casm) ImProVes matH skILLs 

In spring 2009, over 500 8th grade students from 17 schools in the CASM service area participated in the first part of 
Back	on	Track	–	Ready	 for	Algebra!	The	BOT-RFA	program	identified	eighth	grade	students	who	 lacked	core	algebra	
skills, targeted the skills and concepts they needed to work on, and provided additional education, explanation, and 
practice in those areas – and was aligned with Michigan Grade Level Content Expectations in mathematics. Highly quali-
fied math teachers facilitated this online experience in after school classrooms through the CompassLearning Odyssey 
Math program. The second part of Back on Track – Ready for Algebra took place this summer as 75 CASM area eighth 
grade students went “camping” in a virtual setting – increasing their math skills through fun, interactive ExploreLearning 
“gizmos” - innovative online manipulations. CASM and other centers in The Michigan Mathematics and Science Center 
Network partnered with Michigan Virtual University to provide this opportunity to thousands of students across the state.

Other CASM highlights for 2008-2009 included in-depth mathematics professional development for high school teach-
ers, “Embracing Mathematics and Technology in High School.” Thirty Algebra I teachers and 30 Algebra II teachers from 
CASM’s area spent eight full days immersed in deepening their content knowledge and increasing their ability to teach 
Algebra to ALL students. A similar series for 30 Geometry teachers will begin in September 2009.
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CASM’s team of three Teacher Specialist Leaders honed their leadership skills in the Michigan Mathematics and Sci-
ence Teacher Leadership Collaborative project. After a full year of statewide leadership and content-related training that 
included a 12-week spring sabbatical, CASM’s team has both the skills and the financial support to deliver professional 
development and leadership in their own districts. The teacher leaders are: Kassandra Lawhorn of Bath, Laura Foreback 
of DeWitt, and Kelly Shumway of Lakewood.

socIaL studIes

CCRESA supported districts through a series of professional development opportunities in Social Studies curriculum align-
ment, unit planning, resources as well as technology integration. Teachers reviewed the GLCE/HSCE’s to become familiar 
with the design and specific grade-level content. Teachers collaborated with colleagues on ideas for teaching the new 
content expectations, developed a sequence of lessons at each grade level, worked on scope and sequence across grade 
levels; and identified resources for teaching the new expectations. 

ProJect WrIte: WrItInG, readInG, InquIrY 
& tecHnoLoGY educatIon

Over 40 teachers from four counties completed the professional development opportunity called Project WRITE. Funded 
by a Michigan Department of Education grant, Project WRITE was collaboratively developed by Clinton, Genesee, Ingham, 
and Shiawassee County ISD’s, the Flint and Lansing Public Schools, and the Michigan State University Colleges of Arts and 
Letters and Education. After examining local school, county and state writing data, curriculum directors decided to offer 
cutting-edge teacher professional development that results in improved student literacy learning, to close the achievement 
gap in writing between male and female students. In addition, the project focused on increasing the integration of 21st 
Century technologies into the instruction offered by teachers in the target districts. The monthly series was completed 
in the fall of 2008. Due to the success of this work, the project was awarded an additional $50,000 for continued work 
during the summer of 2009.   

tHursdaY tHouGHts 

35 elementary and secondary teachers met monthly at CCRESA and at SRESD as part of an on-going series of professional 
workshops designed to improve writing proficiency of students. Presenters from the Red Cedar Writing Project at Michi-
gan State University worked with staff on how to launch and manage a writer’s workshop in elementary and secondary 
classrooms. Teachers also learned how to conference with students, how to use the writing of professional authors to 
model good writing for students, how to create digital stories and how to assess student writing. 

WrIter’s WorksHoP

One of the areas identified for improvement through local data and local service planning was writing. To facilitate teacher 
use of best practice writing strategies, a two part Writer’s Workshop was offered to teachers from Clinton and Shiawas-
see counties. In addition to going deeper into 6 Traits and the work of Lucy Calkins, participants learned about how to 
provide effective feedback for students. The sessions were designed for teachers to acquire best practice strategies in the 
first session and then to bring samples of student work to the second session for providing feedback for helping students 
improve their writing. Besides having time to examine student work, participants learned how to use writing every day with 
their students, how to turn their classrooms into a learning via assessment community, how to make revision part of each 
day’s instruction, how to use author’s craft to improve student writing and tips for motivating struggling and unmotivated 
writers. 

dIfferentIated InstructIon

Local districts indicated a need for differentiated instruction at the secondary level. As a result, a two part series was held 
on district wide professional development days in several county schools in August and September 2008. Secondary staff 
acquired skills in differentiating in all content area classrooms.
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boYs n bYtes

Gender discrepancy identified during data disaggregation indicates a need to address the needs of both boys and girls in 
the classroom. As a result, a day-long session was held for Clinton and Shiawassee counties including time for participants 
to experience a classroom designed to capitalize on the needs of at-risk learners. Participants brought their curriculum 
materials so they could design lessons that meet the needs of both males and females in their classrooms.  

tecHnoLoGY

To meet the 8th grade technology literacy state reporting requirement, some districts again used the multiple-choice 
test developed two years ago, and it was implemented in Blackboard or ExamView. Some districts elected to use a free 
online assessment. The CCRESA Educational Technology department continues to integrate technology across various the 
curriculum projects in each of the content areas, curriculum council events, and data analysis training. Among the top-
ics delivered through the use of technology were, Teaching and Learning Online, 21 Things for 21st Century Educators, 
curriculum mapping, internet surveys, electronic meeting management, video streaming, data management, virtual field 
trips, Blackboard, use of Computer Performance System (CPS) units for instruction and assessment, use of ExamView for 
comparative testing and the use of Web 2.0 online resources as school improvement tools. 

The CCRESA staff is working with districts to implement the new METS (Michigan Educational Technology Standards) for 
students. Technology continues to be a very important backbone which will enable educators to evaluate and view student 
and classroom data. This will allow them to target ways to improve and enhance instruction. The work will continue to 
take a front seat this coming year as staff assist in teaching the use of data and online tools. 

Technology training in the use of the Blackboard course management system for administrators and educators was car-
ried out throughout the year. The Mid-Michigan consortium, including CCRESA and SRESD, has been working to move 
forward with a large upgrade to the Blackboard Community System. Blogging, wikis, and Web 2.0 manipulation to man-
agement will be added. The transition will occur during the summer 2009.

CCRESA continues to use Adobe Connect, a web conferencing tool for meetings, classes, educator support and Virtual PD 
sessions with 21 Things. CCRESA plans to continue exploring this as a tool for professional development and meetings 
across our counties and state.

The annual Regional Technology Academy for teachers took place again during the summer 2009. CCRESA also offered 
three different student learning experiences during the summer: RoboCamp for beginners, Advanced RoboCamp, and CSI 
Mystery Camp. These camps engaged students in state standards for math, science, and reading.

onLIne LearnInG 

CCRESA and SRESD staff continued training teachers in the online learning management system, Blackboard. 133 individ-
uals were trained during 12 sessions held at locations around our county. Currently there are 885 courses that have been 
assigned to teachers in the system. With the new graduation requirement, which requires all Michigan students to have 
20 hours of online learning experience for graduation, CCRESA and SRESD are well positioned to help the districts and 
students meet this requirement. Training and support will continue as the use of Blackboard allows educators to extend 
opportunities for their students and staff to learn online. The addition of the “21 Things” online professional develop-
ment program was piloted this year, and will be modified and continued throughout the coming year to assist districts in 
developing technologically literate teachers.   
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ccresa coLLaborates to ProVIde 
LeadersHIP In teacHInG and LearnInG

The following are some of the partners CCRESA has collaborated with during 2008-09 to improve teaching and learning.
•	 CCRESA	and	SRESD	partner	to	deliver	Educational	Services.
•	 The	Consortium	of	Mid	Michigan	Instructional	Teams	(C.O.M.M.I.T.)	partners:	Clare-Gladwin	RESD,	Ionia-Mont-

calm ISD’s and Gratiot-Isabella RESD partner in providing professional development activities and leveraging 
resources. The consortium also designed state curriculum based assessment and classroom activities and tools 
for school staff in six counties utilizing Blackboard.

•	 Partnership	with	Macomb	and	Ingham	ISDs	to	deliver	“21	Things”	online	professional	development	for	educa-
tional staff. 

•	 Clinton,	Eaton,	Ingham,	Barry,	Calhoun	counties	consortium	to	identify	and	provide	services	for	homeless	students.
•	 The	School	Improvement	Facilitator’s	Network	(SIFN)	providing	hands-on	support,	training,	and	tools	in	the	areas	

of school improvement, professional development, curriculum, instruction, and assessment.
•	 The	Michigan	Regional	Educational	Media	Center	Association	(REMC)	in	partnership	with	MAISA	facilitates	con-

tinuous improvement, provides cutting edge information and legislative information efforts.
•	 Central	Michigan	University,	Ferris	State	University,	Lansing	Community	College,	Michigan	State	University,	Mott	

Community College, Saginaw Valley State University, University of Michigan-Flint, and Western Michigan University, 
provide university credit for professional development.

•	 Partner	with	Kalamazoo	RESA	on	Michigan’s	Integrated	Behavior	and	Learning	Support	Initiative	(MiBLSi)	to	help	
elementary students become better readers.

•	 Michigan	Department	of	Education,	a	key	decision	driver	on	state-wide	initiatives,	legislative	efforts,	curriculum	
design, instructional delivery mechanisms, and grants to facilitate school improvement.

2008-09 mIcHIGan’s InteGrated beHaVIor 
and LearnInG suPPort InItIatIVe (mibLsi) 

Purpose of the Initiative:
To develop support systems and sustained implementation of a data-driven, problem solving model in elementary 
schools to help students become better readers with social skills necessary for success. Major features of the project 
include: school-wide positive behavior support, school-wide effective reading intervention, local capacity development, 
and an inclusive and efficient management structure.

clinton county Participants:
Clinton County had three local districts (DeWitt Public Schools, Ovid-Elsie Area Schools, and St. Johns Public Schools) 
with four elementary buildings (Schavey Road Elementary-Dewitt, E.E. Knight Elementary-Ovid-Elsie, Oakview South 
Elementary and Riley Elementary-St. Johns Public Schools) participate in the first year of a three-year training series. 
Additionally, several groups from CCRESA participated in these trainings. Focus of this year’s sessions included:

•	 Development	and	implementation	of	school-wide	Positive	Behavior	Support	(PBS)	Systems
•	 Development	and	implementation	of	school-wide	effective	Reading	Systems
•	 Development	of	Building	Level	Leadership	Teams
•	 Development	of	Data	Systems	to	track	office	referrals	as	well	as	reading	performance	for	all	students

During the 2009-10 school year, these schools will continue training with the focus on using data to develop and 
implement intervention strategies/programs for students struggling with behavior and reading. Additionally, seven new 
elementary buildings, representing four local school districts (Fuerstenau and Scott Elementary-Dewitt Public Schools; 
Leonard Elementary-Ovid-Elsie Area Schools; Bath Elementary-Bath Public Schools; East Olive Elementary, Eureka 
Elementary, and Gateway Elementary-St. Johns Public Schools) will begin the first year of training. 

benefits to Participants:
•	 Supported	by	ongoing	training	opportunities	for	continued	skill	development	in	the	areas	of	school-wide	Posi-

tive Behavior Supports (PBS)
•	 Access	to	state	and	national	network	participating	in	state-of-the-art	school-wide	PBS/Reading	training
•	 Up	to	$3000	per	elementary	school	for	the	first	year	with	additional	funding	for	out-years	of	the	grant	to	support	

project activities
n 9
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Project outcomes:
•	 Identify	and	train	local	building	staff	in	effective	school-wide	PBS	and	Reading	Supports
•	 Improve	behavioral	climate	and	decrease	negative	behavior	such	as	office	referrals	and	suspensions
•	 Improve	reading	program	with	increased	reading	performance
•	 Implement	a	data	base	and	decision-making	system	to	help	measure	student	performance	for	this	and	other	

programs in the school

LeadInG cHanGe tHrouGH currIcuLum 
aLIGnment 

Our goal is to hold students to consistent high standards that will prepare them for the life and global economy they will 
face. Successfully completing these requirements will give a high school graduate a strong foundation in preparation for 
higher education and to be competitive in securing jobs of the 21st Century.

Our high school courses are aligned with the Michigan Merit Curriculum (MMC). In satisfying these requirements, gradu-
ates will meet and often surpass the most stringent entry requirements for all colleges and universities in the state, and will 
provide academic and the applied learning skills business and industry leaders say they need in the workforce.

The key concepts for the new high school graduation requirements are:
1. These requirements apply to all students in public schools. Special Education students must satisfy these same 

standards to receive a high school diploma.
2. These requirements are effective with the class of 2011.
3. Students struggling with or failing required classes can get help to succeed.
4. All Public School Teachers are highly qualified.
5. CCRESA has a comprehensive plan for K-12 curriculum that is based on grade level content expectations (K-8) 

and high school content expectations (9-12) in the subject areas.

How is credit granted:
A student is considered to have completed a credit if the student successfully completes the high school content expecta-
tions (HSCEs). Credit can be granted in a variety of ways (e.g. end of course exams, testing out or credit recovery).

CCRESA provides support and credit recovery through a web based program named “PLATO”. This multi sensory delivery 
of content information helps students stay engaged, focused and motivated to learn. The PLATO program is correlated to 
the High School Content Expectations (90%) and to a variety of standardized tests. Completion of program is based on 
80% accuracy. PLATO provides an environment for independent learning. This provides the opportunity for self-directed 
and self paced learning.

PLATO includes self assessments that help to place students at the appropriate point in subject areas. Students do not 
spend time on topics that are already mastered. Students and teachers can focus on areas of deficiency or opportunities 
for enrichment making progress with efficient use of time. 

tecHnoLoGY dePartment 

The Technology Department provided technical support for all CCRESA lap tops, desk tops, printers, scanners and servers 
and insured reliable network service access to email, calendaring programs, web services and more in 2008-09. Tech-
nology Department staff also scheduled meetings and assisted with conference needs in the CCRESA Conference Center, 
from meeting space arrangement, to catering and audio visual needs such as computers, projectors and microphones. 
Data administration was a key function and helped constituents make decisions and meet State reporting requirements. 
CCRESA evolving data processes were staffed to function smoothly and result in accurate, timely information for reporting 
and decision-making needs of the local school districts.

10 n
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contInuous ImProVement & monItorInG 
sYstem (cIms) 2008-2009

During the course of School-year 2008-2009, CCRESA’s Cohort 3 districts completed the CIMS 1 cycle, finishing out all 
improvement plans in time for CIMS 2 to roll out in April. All districts participated in CIMS 2 activities in April after the 
workbook was released on April 15th. See the table below for details: 

All Action Plans returned address ensuring that students who are referred for initial evaluation have the evaluation com-
pleted within 30 school days, which is a county-wide process. The requests for clarification/revision appear to be the 
result of the Michigan Department of Education (MDE) method for reviewing and approving the plans as they were all very 
similar in nature and content given the county-wide nature of the issue. The CCRESA Planner Monitor is reviewing them 
and working with districts individually to make revisions requested by MDE.

Special Education Representatives from each district will be working closely with CCRESA Administration and Itinerant 
staff to implement the corrective action and bring our compliance rate to 100%.

district cIms 2cIms 1
Bath •	 Completed	Data	Review	on	4/29

•	 Completed	Corrective	Action	Plan	on	4/29
•	 Action	Plan	returned	for	clarification
•	 Plan	to	be	completed	and	returned	for	approval	

by September 11

•	 Completed	Corrective	Action	
Plan

•	 Required	some	targeted	cor-
rective action in-district

DeWitt •	 Completed	Data	Review	on	4/29
•	 Completed	Corrective	Action	Plan	on	4/29
•	 Action	Plan	returned	for	revision
•	 Plan	to	be	completed	and	returned	for	approval	

by September 11

No Activities during 2008-2009 
School	Year

Fowler •	 Completed	Data	Review	on	4/29
•	 Completed	Corrective	Action	Plan	on	4/29
•	 Action	Plan	returned	for	revision
•	 Plan	to	be	completed	and	returned	for	approval	

by September 11

•	 Completed	Corrective	Action	
Plan

•	 Required	some	targeted	cor-
rective action in-district

Ovid-Elsie •	 Completed	Data	Review	on	4/29
•	 Completed	Corrective	Action	Plan	on	4/29
•	 Action	Plan	returned	for	revision
•	 Plan	to	be	completed	and	returned	for	approval	

by September 11

No Activities during 2008-2009 
School	Year

Pewamo-
Westphalia

•	 Completed	Data	Review	on	4/29
•	 Completed	Corrective	Action	Plan	on	4/29
•	 Action	Plan	approved	by	MDE

No Activities during 2008-2009 
School	Year

St. Johns •	 Completed	Data	Review	on	4/29
•	 Completed	Corrective	Action	Plan	on	4/29
•	 Action	Plan	returned	for	clarification
•	 Plan	to	be	completed	and	returned	for	approval	

by September 11

No Activities during 2008-2009 
School	Year

CCRESA •	 Completed	Data	Review	on	4/29
•	 Completed	Corrective	Action	Plan	on	4/29
•	 Action	Plan	returned	for	revision
•	 Plan	to	be	completed	and	returned	for	approval	

by September 11

Completed Corrective Action 
Plan
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HIGHLY quaLIfIed sPecIaL educatIon 
teacHers 

During the 2008-09 school year, CCRESA employed 20 special education teachers. All teachers met the state’s highly 
qualified special education teacher requirements. PLATO, a web based instructional software program, is also used 
within our high school level Emotional Impairment classroom, which meets with state requirements for satisfying the 
highly qualified teacher requirement. This same program is also used to help support credit recovery for students 
attending	the	Emotionally	Impaired	programs	located	at	Ovid-Elsie	Area	Schools	and	Turning	Point	Youth	Center,	an	
adjudicated youth facility located in St. Johns.

sPecIaL educatIon totaL staffInG cHanGes 

sPecIaL educatIon ParaProfessIonaL and 
otHer suPPort staff PosItIons

Title of 
Positions

2008 – 
2009

2007 – 
2008

2006 – 
2007

2005 – 
2006

2004 – 
2005

2003 – 
2004

2002 – 
2003

2001 – 
2002

2000 – 
2001

 + –  + –  + –  + –  + –  + –  + –  + – +

Professional 
Staff

 6 .4  8 0  1 .4  .4 0  3.4 0  2.2 0  1.6 1  4.4 1.8  .2

Paraprofessional 
and Secretarial

 2.5 0  6 1  3.5 0  1.2 0  2 1  3 .2  3.5 .5  1 0  1

Administrative  1 0  1 0  2 1.2  0 1  0 0  1.2 0  0 0  0 0  0

Total Change 
in FTE

 9.5 .4  15 1  6.5 1.6  1.6 1  5.4 1  6.4 .2  5.1 1.5  5.4 1.8  1.2

Total Change  9.1  +14  +4.9  +.6  +4.4  +6.2  +3.6  +3.6  +1.2

Title of 
Positions

2008 – 
2009

2007 – 
2008

2006 – 
2007

2005 – 
2006

2004 – 
2005

2003 – 
2004

2002 – 
2003

2001 – 
2002

2000 – 
2001

 + –  + –  + –  + –  + –  + –  + –  + – +

Mod. Cog. Imp. 
Paraprofessional

 1    1  .5  .5  2  2   6

Mid. Cog. Imp. 
Paraprofessional

    1  .5   .5  1  2.5

Total Change  +2.5  +5  +3.5  +1.2  +1  +2.8  +3  +1  +14.2

Emot. Impaired 
Paraprofessional

 1   1  1 
  1 

 .5  .5  2

Early Child. D.D. 
Paraprofessional

 1  .5  .2  .5   .2  1   2.2

Secretary/Sup-
port Staff or 

Early Childhood 
Coordinator

 .5  .5   .5

Secretary St. 
Johns Public Sch.

 1      1 

Turning Point 
Paraprofessional

   5          

Total Change 
in FTE

 2.5 0  6 1  3.5 0  1.2 0  2 1  3 .2  3.5 .5  1 0  14.2
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sPecIaL educatIon ProfessIonaL staff 
PosItIons (LIcensed/certIfIed/endorsed)

cLInton countY PersonneL consortIum 

The CCRESA Board of Education and the local boards of education formally approved the Clinton County Personnel 
Consortium (CCPC) during the 2008-09 school year. The purpose of the consortium was to provide operational support 
services and act as a forum where local districts can combine their thoughts and needs in regards to district personnel. 
Districts are able to “share” in the cost and services of an employee rather than bear the whole cost themselves. CCRESA 
is the employer of record and the employee is assigned, scheduled, and invoiced to the participating districts for their 
proportionate share of the position. The first official meeting of the CCPC was held on August 15, 2008 and a second meet-
ing was held on June 12, 2009. 

The advisory council, consisting of one Superintendent from each district, approved the following positions and services 
for inclusion in the CCPC for the 2009 – 2010 fiscal year. (2.1 Special Education Supervisors, 1 Special Education Secre-
tary, 1.2 Payroll / Accounts Payable Assistants, 1 Data Services Support Specialist, part time services for Infinite Campus 
Technical Support, a Truancy Officer, Pupil Accounting, Business Office scanning and bank reconciliation assistance). The 
CCPC represents another great example of collaboration between the school districts in Clinton County. 

Title of 
Positions

2008 – 
2009

2007 – 
2008

2006 – 
2007

2005 – 
2006

2004 – 
2005

2003 – 
2004

2002 – 
2003

2001 – 
2002

2000 – 
2001

 + –  + –  + –  + –  + –  + –  + –  + – +

Mod Cog Imp 
Teacher

     1        1   1  

Mild Cog Imp 
Teacher

       

SCI Teacher  1           

Total Change  +5.6  +8  +.6  +.4  +3.4  +2.2  +.6  +2.6  +.2

Em, Im.Teacher  

ECDD Teacher   1    1     

HI/VI Consultant   .8

Speech and Lan-
guage Therapist

 1.5 .4  .5   .2  1.4  1  1

Physical 
Therapist

  .2  .2  .4  .4  .2

School 
Psychologist

 2  1  

School Social 
Worker

 .5  .5       1  

Occupational 
Therapist

 1      .8   1  1  

Transition 
Coordinator

 1  

Assistive 
Technology 
Coordinator

 .6   

Adaptive PE  .2 

Total Change 
in FTE

 6 .4  8 0  1 .4  .4 0  3.4 0  2.2 0  1.6 1  4.4 1.8  .2

Turning Point 
Teachers

 6 

Interns

P
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rofessional L
earning
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substItute teacHer emPLoYment PooLInG 
In the spring of 2008, Clinton, Eaton and Ingham ISDs partnered to develop a lower cost, streamlined system for the pro-
curement and payment of substitute teachers.  By maximizing economy of scale in a “supersized” region, local districts 
benefited through reduced costs and a more homogenous and efficient system design. The substitute system is known as 
the Central Michigan Substitute System (CMSS).

The CMSS members contracted with Professional Educational Services Group (PESG) to employ and pay substitute teach-
ers as well as substitute paraprofessionals and secretaries registered through the area ISD/RESAs.  Districts are able to 
verify the substitutes working in individual buildings through the Automated Educational Substitute Operator Program 
(AESOP).  PESG processes payroll based on the information in AESOP for each substitute.  Substitutes are paid on a com-
mon, bi-weekly payroll schedule in each area.  Substitutes receive a single paycheck (even if work is performed in several 
districts) and W-2 at the conclusion of the tax year.

By becoming a member of the CMSS consortium CCRESA has realized an annual savings of about $60,000 for the partici-
pating districts in Clinton County.  Efficiencies of a common system are also present in the areas of substitute registration, 
procurement and payment.  Substitutes benefit as well.   Paperwork in multiple districts is no longer required; one pay-
check and W-2 is received for work in multiple districts.  Substitutes also have the availability of a voluntary 401(k) and 
the possibility of health benefits.  

The magnitude of such a change across three counties was a concern of the CMSS members.  Close work and direction 
from the service provider PESG was crucial.  Upon review of this first year activity, the members agree the transition was 
a success.   School districts are under enormous pressure to consolidate services, streamline activities and regionalize 
efforts in common areas of operation.  This initiative is a great example of the willingness of school districts and ISD’s/
RESAs to creatively meet this objective.

offIce of InnoVatIVe ProJects

The Office of Innovative Projects operates two statewide initiatives related to personnel and professional learning: Early 
On®	Training	and	Technical	Assistance	(EOT&TA)	and	the	Early On® Center for Higher Education (EO Center).  Both 
projects are funded by the Michigan Department of Education through Part C of the Individuals with Disabilities Education 
Act to support the preparation and development of personnel in Michigan’s early intervention system, known as Early 
On® Michigan.  This system provides services and supports to families of infants and toddlers, birth through age two, with 
disabilities or delays so that they may reach their potential.

In	2008-09,	EOT&TA	provided	training	to	service	providers	in	their	home	districts,	developed	new	online	learning	op-
portunities, and coordinated statewide events.  Training for personnel who work with families included topics on Work-
ing with Premature and Sick Infants, the Infant-Toddler Developmental Assessment, Individualized Family 
Service Planning (IFSP),	and	more.		In	response	to	federal	accountability	measures,	EOT&TA	staff	developed	online 
training, through Blackboard, to address the state’s needs for compliance in the following State Performance Plan 
areas: meeting timelines for planning with families, providing services in a timely manner, and early childhood transition 
to Special Education at age three.  Personnel at service areas participated in these learning opportunities without having to 
leave	their	districts.		Staff	at	EOT&TA	coordinated	statewide	events,	including	the	Early On Pre-Conference on general 
supervision for Early On Coordinators, presentations on the Continuous Improvement Monitoring System (CIMS) 2, Child 
Outcomes,	MI-CIS,	and	personnel	development	for	82	participants.		Additionally,	EOT&TA	hosted	the	Early On Annual 
Conference, at the Michigan State University Kellogg Center, featuring Lee Ann Jung from the University of Kentucky, 
coordinating 25 sessions for 370 participants.

The Early On Center for Higher Education, completing its second year of operating, succeeded in supporting faculty so that 
they may be able to provide content to college students on working with families whose infants and toddlers are eligible 
for services through Early On.  The EO Center convened its first Early On Faculty Colloquium of nearly 70 participants 
from 25 two and four-year colleges and universities, at Lansing Community College.  Julie Ribaudo, University of Michigan, 
provided the keynote on What is Effective Early Intervention:  What would the baby say?  Additionally, the 2009 Early 
On Faculty Grant was awarded to John Palladino of Eastern Michigan University and Mark Geisler of Saginaw Valley State 
University so that they may conduct research on the coordination of early intervention services for infants and toddlers in 
foster care.  Finally, the EO Center developed and implemented two pilot outreach programs called “cluster groups” in 
order to gather faculty, providers, and family members regionally to share resources, services, and ideas that strengthen 
faculty connection to local service provision. Two cluster groups were held: one in northern Michigan (facilitated by 
Northwestern College) and one in western Wayne County (facilitated by Schoolcraft Community College).  25 faculty from 
area colleges/universities, and providers received Early On-related resources to use with students.
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ccresa educatIon center Parent 
teacHer orGanIzatIon 

The purpose of the CCRESA Educational Center Parent Teacher Organization (PTO) is to enrich the school experiences for 
our students with special needs. This organization provides fundraisers and service projects at the CCRESA Educational 
Center. Currently five parents from our ten center-based classrooms, serve as the board for this group.  The PTO activities 
provide many extras for the students, teachers and school. With the support from our five members and parent support 
from the CCEC classrooms, the PTO raised over $700 in a cookie bake sale in December 2008. The money raised provided 
a one time music therapy session for our ten classrooms. The PTO goal for the next school year is to increase membership 
and raise additional monies to continue the music therapy programs for the CCRESA Educational Center students.

special education for ccresa educational 
center-based Programs 

The CCRESA Educational Center, in cooperation with the six local districts, develops, implements, and coordinates special 
education services and programs for all eligible students with disabilities.

CCRESA center-based placement decisions first and foremost consider the least restrictive environment within the stu-
dents’ local district. If it is determined through the Individual Educational Planning (IEP) that a special education student 
will not be successful within a general education setting based upon severe cognitive and adaptive ability, then the follow-
ing factors for placement within one of the six center-based programs are considered: 

•	 Classified	as	Cognitively	Impaired	under	Michigan	Rule	R340.1705
•	 Classified	as	Severely	Cognitively	Impaired	under	Michigan	Rule	R340.1714
•	 Age	of	students
•	 Educational	needs	of	the	students
•	 Cognitive	ability
•	 Adaptive	ability
•	 Medical	conditions	
•	 Needs	for	specialized	equipment	and	services

The primary goal of the programs housed at the CCRESA Educational Center is to provide a functional educational cur-
riculum to meet the student’s individual academic, vocational, social and behavioral needs. The curriculum focuses on 
providing access to the general curriculum through the development of an Individual Educational Plan (IEP).  In addition 
to academic skills, this curriculum can include developing functional job-related skills. 

CCRESA Educational Center currently services 59 students within Clinton County, with mild, moderate and severely cogni-
tive disabilities. Student ages range from 3 -26 years of age within the six special education programs.

Transition programs for Cognitively Impaired Students provide services for students ages 16 -26 years of age. This pro-
gram will focus on acquisition of transition skills with will support independence and promote the student’s attainment 
of post secondary goals.  
Parent Involvement for Center-based Activities:

Individual Education Plan (IEP)
•	 2008-2009	school	year	93	percent	attended

Parent/Teacher Conferences
•	 2008-2009	school	year	76	percent	attended

Student Staffings:
•	 2008-2009	school	year	
•	 Seven	students	that	require	monthly	staff	meetings
•	 28	meetings	for	the	entire	school	year	for	all	students
•	 93	percent	attended

Early Childhood Parent Participation rate in Parent Teacher conferences for the 2008-09 school year was 75%.
n 15



cLInton countY Great start 
coLLaboratIVe

Thanks to an additional five million dollar appropriation by the state Legislature in 2008, the Clinton County Great Start 
Collaborative (GSC) was awarded a $120,000 grant.

The GSC is a partnership of community leaders, business owners, charitable and faith-based organizations, health and 
human service agencies, educators, and parents. 

The GSC is committed to establishing and maintaining a comprehensive early childhood system. It engages community 
partners in the planning and coordination of services, addresses the factors that influence a child’s readiness for school 
and life, promotes community awareness of early childhood issues and advocates for quality early childhood programs 
and services.

The grant allows us to assess our local strengths and weaknesses and to develop a Strategic Plan/Early Childhood Action 
Agenda. Clinton County’s Great Start Collaborative vision is: A Great Start for every child in Clinton County – safe, healthy 
and eager to succeed in school and in life.  

Great start earLY cHILdHood Parent 
coaLItIon

The Great Start Early Childhood Parent Coalition is made up of parents, grandparents, and caregivers of children birth 
– age 12 in Clinton County.  The purpose is to increase parent participation in early childhood planning and decision-
making for the county. 

The Great Start Coalition serves as a “voice” for parents in the community, assists in building public support for early 
childhood as an investment, supports and participates in the assessment and strategic planning work of the Great Start Col-
laborative and strengthens the commitment of parents in the community, on behalf of young children. Parents participated 
in meetings, assisting at community events, distributing materials, and advocacy activities with our Legislators. 

Parent InVoLVement at turnInG PoInt 
facILItY and In emotIonaLLY ImPaIred 
ProGrams for 2008-09Sc
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activity ParticipationLocation

Evaluation 
Review Process

100%
100%

Turning Point
Emot. Imp. Programs

IEPT Meetings
64%
83%

Turning Point
Emot. Imp. Programs

Student 
Staffings

100%
100%

Turning Point
Emot. Imp. Programs
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career educatIon 

In Clinton County, career focused education provides the foundation for successful transition from primary and secondary 
level education to post-secondary education and employment for all students. The CCRESA Career Education Department 
provides K-12 programming for the six in county and neighboring school districts.  The strength of the department lies 
in the incredibly large amount of support and collaborative opportunities provided by our local business communities. 
Business / Education partnerships are key to the success of the Career Education Department. The following information 
outlines several of our programs and is reflective of the county’s commitment and support of Career Education.

Lansing community college partners with the Career Connections program to provide area high 
school students with opportunities to take specialized courses receiving high school and college credit with no cost to the 
student. During the 2008-09 school year, Career Connections students earned 1,566 Lansing Community College credits. 
The following grid lists students and credits earned by program.
 

macrao county-wide college night was held on October 22, 2008. 

attendees by school:

class

# of Lcc 
direct 
credit 
earned

# of 
students

Allied Health 53781

Auto Service

Business Management & Entrepreneurship

Computer Systems Support

Construction Trades

Criminal Justice

Early Childhood Education

EMS/Fire Science

Teacher Preparation

*

*

305

*

321

108

180

115

25

19

33

31

36

27

18

24

TV/Radio Broadcast/Digital Media Production *27

Total Enrollment 1,566321

*Articulated Credit

school district # of students   
 attending

Bath 4

DeWitt 14

Fowler 15

Fulton 1

Laingsburg 1

Lansing Community College 1

Ovid-Elsie 9

Pewamo-Westphalia 12

St. Johns 110

TOTAL 167
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county-wide Interview day Program
Mock Interview Days provide students the opportunity to attend pre-workshops and an actual life-like, 30-minute inter-
view with an area businessperson.  All seniors county-wide participate in the program and the following grid identifies the 
number of area businesses that participated in the 2008-09 Mock Interview Day program at each of the local districts.

school district # of Interviewers
Bath 13

DeWitt 18

Fowler 7

Ovid-Elsie 11

Pewamo-Westphalia 9

St. Johns 24

TOTAL 82

taste of clinton county is an annual thank you reception for the hundreds of business partners that 
donate their time and expertise to participate in providing Career Education programs to Clinton County students, grades 
K-12. In 2008-09, 17 area restaurants provided specialty foods for all attendees.

reality store 
All 8th graders, countywide, and over 50 area business professionals participated in the 2008-09 Reality Store program. 
With area business representatives posing as “store” owners, students are given the opportunity to manage real world 
finances by juggling jobs, buying homes, dealing with health benefits, etc. in an attempt to “balance” their personal check-
ing accounts.

on Location 
The 2008-09 On Location program provided 44 Clinton County 6th graders the opportunity to spend a week in an area 
workplace performing “on the job” tasks and having “real world” responsibilities. Nine businesses volunteered to par-
ticipate in the On Location program.

data based decIsIon makInG

CCRESA provided support to Clinton County school districts in the areas of data collection, analysis, and use. Numerous 
training opportunities have been offered to teachers and administrators in the area of examining and interpreting student 
achievement data as well as demographics, and process data from their buildings and districts. School Improvement 
workshops, technology trainings, and facilitated work time are some of the ways CCRESA worked with local districts. 
CCRESA also created data packets for each district and facilitated workshops on data analysis, use, and decision-making. 
Schools were given charts and graphs that displayed how their students performed on the MEAP test over the past five 
years. Districts continue focusing on the multiple types and uses of data for school improvement. They also received train-
ing and practiced analyzing a variety of data to establish achievement goals for students. 

data 4ss actIVItIes

The Dynamic Inquiries from the Data4SS Grant generated enthusiasm around data use. The site was created by Shiawas-
see, Calhoun, and Macomb counties through a federal technology grant the three counties secured. As part of our col-
laboration with SRESD, the local districts served by CCRESA have been included in this project for the past two years. The 
site provides easy access to MEAP data in a variety of formats that can be analyzed to make instructional decisions. Paired 
with the warehouse, which allows us to access student level data, data use is reaching a new level. Other reports at the site 
allow districts to view discrepancies between their records and state submissions, which allows for increased accuracy. 
The student CA60 report gives student information quickly and concisely that can assist in making placement or interven-
tion decisions. Through these tools, the use of data in all facets of instruction is on the rise throughout the county.
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aYP and state assessment data for 
ccresa oPerated ProGrams 

CCRESA	 is	pleased	 to	announce	 that	 it	has	achieved	Adequate	Yearly	Progress	status	 for	2008-09.	Due	 to	 low	student	
numbers, we are not able to disaggregate State Assessment data based on race, ethnicity, gender, disability, economically 
disadvantaged, migrant, or English Proficiency. Student assessment data is used for School Improvement Planning and for 
instructional decision making at the classroom level.

student retentIon 

The CCRESA Special Education Department provides educational programming and support services for students with 
disabilities from birth through age 25 in accordance with the requirements of the Individuals with Disabilities Educa-
tion Act. Because educational services are individualized, retention has not been an issue within the CCRESA educational 
programs. 

turnInG PoInt scores 

The	scores	from	Turning	Point	Youth	Center	are	not	available	due	to	the	small	number	per	grade	not	generating	a	sub-
group analysis. Another factor is 100% of the students are less than one full academic year in CCRESA programs.

2008-2009 scHooL Year 
state assessment data for ccresa  

mI-access

turnInG PoInt YoutH center - meaP

 2008-2009 School Year

Content Area
Total number of 

students Surpassed Attained Emerging White Black Hispanic Male Female
Special 

Education
Economically 
Disadvantaged

Less than one Full 
Academic Year

Grade 4 ELA 1 1 1 1
Functional Ind. Math 1 1 1 1
Grade 7 ELA 1 1 1 1 1 1
Functional Ind. Math 1 1 1 1 1 1
Grade 8 ELA 2 1 1 2 2 2 1
Functional Ind. Math 2 1 1 2 2 2 1

Science 2 2 2 2 2 1
Grade 3
Supported Ind. ELA 1 1 1 1 1 1

Math 1 1 1 1 1 1
Participation Math 2 1 1 2 2 2

ELA 2 1 1 2 2 2
Grade 4
Supported Ind. ELA 1 1 1 1 1

Math 1 1 1 1 1
Participation ELA 5 2 3 4 1 3 2 5 2

Math 5 1 1 3 4 1 3 2 5 2
Grade 5
Participation ELA 2 1 1 1 1 2 2

Math 2 1 1 1 1 2 2
Science 2 1 1 1 1 2 2

Grade 6
Participation ELA 3 3 3 2 1 3

Math 3 3 3 2 1 3
Grade 7
Supported Ind. ELA 3 1 1 1 2 1 2 1 3

Math 3 1 2 1 2 1 2 1 3
Participation ELA 2 2 2 1 1 2

Math 2 2 2 1 1 2

State Assessment Data for CCRESA Programs

MI-Access

 2008-2009 School Year

Content Area
Total number of 

students
# Students Level 1 

Advanced
# of students Level 

2 Profecient
# students Level 3 
Partially Profecient

# Students Level 4 
Not Profecient White Black Hispanic Male Female

Special 
Education

Economically 
Disadvantaged

Less than one Full 
Academic Year

Grade 6 ELA 1 1 1 1 1 1
Math 1 1 1 1 1 1
Reading 1 1 1 1 1 1
Social Studies 1 1 1 1 1 1
Writing 1 1 1 1 1 1

Grade 7 ELA 1 1 1 1 1 1
Math 1 1 1 1 1 1
Reading 1 1 1 1 1 1
Writing 1 1 1 1 1

Grade 8 ELA 6 1 4 1 1 5 6 6 6
Math 6 3 1 2 1 5 6 6 6
Reading 6 1 4 1 1 5 6 6 6
Writing 6 2 4 1 5 6 6 6
Science 5 5 1 4 5 5 5

Grade 9 Social Studies 16 2 6 5 3 8 7 1 16 16 16

State Assessment Data for CCRESA Programs

Turning Point Youth Center

MEAP
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sPecIaL educatIon eVaLuatIons 
2007-2008 

sPecIaL educatIon eVaLuatIons 
2008-2009 

sPecIaL educatIon students bY aGe - 
december 1, 2008 

ccresa earLY cHILdHood data
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SPECIAL EDUCATION EVALUATIONS 2008-2009

New Evals. Ages 0-5 (133)
New Evals. Ages 6-26 (168)
Re-evals. - 481Ages 0-2 (33) 33

Ages 3-5 (186) 186
Ages 6-21 (1,150) 1,150
Ages 22+ (13) 13

Special Education Students by Age - 
December 1, 2008

Ages 0-2 (33)
Ages 3-5 (186)
Ages 6-21 (1,150)
Ages 22+ (13)

Birth to Three Early On® 
Children served in the 12 
Months from Dec. 2007-

Dec. 2008

Early Childhood Special 
Education Classroom 

Enrollment

Children Birth to Six 
Participating in 

Playgroups and/or ECSE 
Non-Classroom Services

173 58 114

New Evals. (375) 

Re-Evals (437) 
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sPecIaL educatIon students bY Lea and 
dIsabILItY 12/1/2008
 

sPecIaL educatIon ancILLarY serVIces 
bY dIscIPLIne 12/1/2008 

SPECIAL EDUCATION STUDENTS BY LEA AND DISABILITY 
12/1/2008 

 
Disability Local Education 

Agency CI EI HI VI PI OHI TBI SLI ECDD LD SXI AI 
 
Total 

Clinton County 
RESA 

 
36 

 
55 

 
3 

 
2 

 
2 

 
12 

 
1 

 
106 

 
20 

 
8 

 
22 

 
27 

 
294 

Bath Community 
Schools 

 
5 

 
8 

 
0 

 
0 

 
1 

 
15 

 
0 

 
39 

 
1 

 
40 

 
0 

 
7 

 
116 

DeWitt Public 
Schools 

 
6 

 
17 

 
6 

 
0 

 
3 

 
31 

 
3 

 
70 

 
0 

 
84 

 
0 

 
20 

 
240 

Fowler Public 
Schools 

 
3 

 
2 

 
1 

 
1 

 
1 

 
4 

 
0 

 
11 

 
0 

 
16 

 
0 

 
0 

 
39 

Ovid-Elsie Area 
Schools 

 
27 

 
6 

 
1 

 
0 

 
1 

 
24 

 
1 

 
61 

 
1 

 
104 

 
0 

 
7 

 
233 

Pewamo-Westphalia 
Community Schools 

 
1 

 
5 

 
0 

 
1 

 
1 

 
15 

 
0 

 
26 

 
0 

 
15 

 
0 

 
2 

 
66 

St. Johns Public 
Schools 

 
37 

 
39 

 
6 

 
1 

 
1 

 
29 

 
1 

 
100 

 
4 

 
154 

 
1 

 
21 

 
394 

 
ISD TOTAL COUNT 

 
115 

 
132 

 
17 

 
5 

 
10 

 
130 

 
6 

 
413 

 
26 

 
421 

 
23 

 
84 

 
1382 
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OT (189) PT (68) SLP (628) SSW (311) HI/VI (23)

SPECIAL EDUCATION ANCILLARY SERVICES BY DISCIPLINE 
12/1/2008
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medIcaId uPdate 

school based services
•	 On	May	22,	2008	Michigan’s	Medicaid	Program	released	the	new	guidelines	for	the	School	Based	Services	(SBS)	

Program which has been in development for five years as mandated by the federal Centers for Medicare and Med-
icaid Services (CMS). 

•	 Changes	include:	
- Addition of billing for Health Care Aides/Paraprofessional 
- No longer reimbursement for students older than 21 years or teacher consultant services

•	 School	Based	Health	Services	program	will	provide	Medicaid	reimbursement	based	on:	
- Random moment time studies
- Cost base (local costs)
- Number of claims/services submitted

•	 Reconciliation	will	occur	at	the	end	of	each	year	based	on	actual	costs	as	determined	by	the	CCRESA	and	each	LEA	
business office.
- Initially revenue received may be higher or lower than what is determined through the reconciliation pro-

cess. 
•	 Special	Education	Staff	will	still	be	required	to	submit	claims	and	time	studies	(no	changes	in	this	part	of	 the	

documentation process).

benefits of billing for medicaid in schools
The school setting offers unique advantages and opportunities to reach children and families while providing essential ser-
vices for students with a disability to benefit from special education. Med Bill Corp has specialized in Medicaid billing for 
health-related services performed in school districts for the purpose of recovering the high cost associated with providing 
these services. Medicaid reimbursement, through the Michigan Department of Community Health (MDCH), addresses the 
medical service needs of beneficiaries receiving special education and related services and provides funding for those 
services. Obtaining sufficient funding to cover ever-increasing costs of services for students with disabilities is a critical 
responsibility for state and district special education directors. 

amount of revenue Generated by ccresa and Lea’s
 2008-09: $519,612 2005-06: $291,080
 2007-08: $422,109 2004-05: $332,208
 2006-07: $492,428

challenges
Interim monthly payments are tied to the submission of the fee for service claims. So, submitting services on a regular 
basis under this new methodology is important for maximizing total reimbursement. The billing program was designed to 
help reduce the amount of time when entering services while ensuring quality control for all services provided. The other 
challenges under this new methodology are the additional requirements of:

1. The Random Moment Time study
2. The cost reconciliation and cost settlement process

The cost reconciliation and cost settlement process has created additional work on local business offices. Special training 
has been conducted to help financial contacts learn all the necessary components for filling out the allowable cost data. 
Gone are the days when specific codes and reimbursement was easy to track by provider. Everything is now cost based 
and annually reconciled making it challenging to disperse funds to the locals.

administrative outreach component
•	 Backcasting.	The	Department	of	Community	Health	is	appealing	the	Backcasting	Report	from	the	federal	CMS	of	

the US Department of Health and Human Services (HHS). In the meantime, there is still no final report with ISD-
specific amounts, but discussions at higher levels are continuing. It appears that districts that placed in reserves, 
all or most of their Administrative Outreach dollars should be able to cover any potential liabilities. Hopefully a 
decision will be made by the end of this calendar year.
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reVIeW of transItIon serVIces 

Transition Services focused on building capacity to improve post-school outcomes for students with disabilities. Emphasis 
was placed on professional development and capacity building activities that focused on transition-focused IEPs and post-
school	outcomes.	There	are	two	State	Performance	Plan	(SPP)	Indicators	that	focus	on	transition,	SPP	#13	&	#14.	SPP	
Indicator #13 looks at the percent of youth aged 16 and above with an IEP that includes coordinated, measurable, annual 
IEP goals and transition services that will reasonably enable the student to meet the post-secondary goals while SPP Indica-
tor #14 surveys the percent of youth who had IEPs, are no longer in secondary school and who have been competitively 
employed, enrolled in some type of postsecondary school, or both, within one year of leaving high school. 

Specific activities that took place under each SPP follows:
The Transition Coordinator and Monitor held in-services for Special Education staff on SPP #13 requirements, transition 
assessment, IEP/EDP alignment, and writing to improve overall quality of documentation and implementation of transi-
tion focused IEPs. Middle and high school special education teachers throughout the county were also given professional 
development training through an on-line course through MI Virtual University.  In addition, the Transition Council, which 
consists of one high school special education teacher from each high school assisted the Transition Coordinator and 
Monitor in reviewing county – wide files to determine SPP #13 compliance. After the data collection was complete the 
data was entered into the state website and a report out meeting was held with district representatives. The Transition 
Coordinator facilitated an improvement plan meeting for the county to assist in reaching the state target of 100% compli-
ance. Through the Transition Services Grant, CCRESA was able to pay for the substitute teacher costs for the above named 
workshops as well as for four Transition Council meetings for the 2008-2009 school year. 

Currently CCRESA is at 88% compliance but has improved considerably over the past three years:
Graphic for Data for SPP #13

	 Year	 %	of	CCRESA	Files	in	Compliance	 Compared	to	State	Average

 2006 32 35

 2007 60 40

 2008 92 88

In regard to SPP #14, the Transition Coordinator worked with TSP and Wayne State University to assist in the survey pro-
cess, which began in 2007. High school special education teachers across the county have been completing the Summary 
of Performance and exit information forms to assist with data collection. In addition teachers have created alignment 
between the student’s EDP and IEP to enhance relevancy of the high school experience. The CCRESA Community Work 
Experience Program has also assisted in this process. Last year 73 students were placed in businesses throughout the 
county. One of the goals of this program was to increase overall rates of employment and to establish community connec-
tions that build student, family, and staff capacity to access and utilize needed resources.

State Performance Plan Indicator #14 Data for 2007 – Of the students that have graduated and were surveyed:

 Respondents from Clinton County Respondents Across the State
 (16 survey responses county-wide) (2038 survey responses statewide)

 19% Were continuing their education 29% Were continuing their education

 19% Were working 19% Were working

	 38%	Were	working	&	continuing	their	education	 30%	Were	working	&	continuing	their	education

 25% None 22% None

State Performance Plan Indicator #14 Data for 2008 – Of the students that have graduated and were surveyed:

 Respondents from Clinton County Respondents Across the State
 (31 survey responses county-wide) ( survey responses statewide)

 16% Were continuing their education 19% Were continuing their education

 32% Were working 30% Were working

	 26%	Were	working	&	continuing	their	education	 25%	Were	working	&	continuing	their	education

 26% None 26% None
 



1013 South U.S. 27, Suite A  |  St. Johns, Michigan 48879-2423
Phone 989.224.6831  |  Fax 989.224.9574  |  www.ccresa.org

CCRESA has been partnering with a consortium that includes Ingham ISD, Eaton ISD, K-12 school districts, Capital Area 
Michigan Works, higher education, government, business, and media in the tri-county area in a media campaign called 
‘Keep Learning…Our Future Depends On It’. This ongoing campaign is focused on the importance of our youth 
completing high school and selecting higher education opportunities. The goal is to double the college graduation rate 
in the tri-county area. As the State of Michigan continues to wrestle with the huge task of transforming the economy, it 
certainly is hard to disagree that education is the key to personal and regional success. The Keep Learning campaign 
is about the quality of life and ensuring that each tri-county area resident has instilled within them the commitment to 
education. 

Interesting and alarming facts released by this campaign include:
•	 A	bachelor’s	degree	is	worth	nearly	$1	million	in	earnings	over	a	high	school	diploma.
•	 The	average	salary	for	a	high	school	dropout	in	Michigan	is	$19,000	per	year,	while	the	average	annual	sal-

ary	for	a	person	with	a	bachelor’s	degree	or	higher	is	$51,200.
•	 The	income	per	person	in	a	state	is	almost	directly	linked	to	the	number	of	persons	in	the	labor	force	with	

a	bachelor’s	degree	or	higher	in	the	state.
•	 A	study	by	‘Your	Child’	indicates	that	only	27	percent	of	Michigan	parents	feel	education	is	essential	for	

success.
•	 About	one-third	of	all	parents	don’t	agree	that	people	with	a	college	education	are	better	off,	despite	the	

research	showing	otherwise.

Research has shown that Michigan has lost over 170,000 manufacturing jobs in the last sixteen years. Analysts agree that 
manufacturing jobs as we have known them for the last several decades will never return to Michigan. Education is the key 
to assuring that the tri-county area’s work force has the skills necessary for personal and regional success. 

The ‘Keep Learning’ campaign started with a focus from television and newspapers. In addition, information has been 
sent home with students from area schools. Business partners have also received information on how they can become 
involved. Continued support from our school districts, parents, business partners, and community members is appreci-
ated and vital for this ongoing paradigm shift. For more information please contact your local RESA/ISD, your local school 
district, the local area Michigan Works office, or go to www.learnforourfuture.org. 


